Harsch-Porter: On a personal level, I have been married for 31 years to my husband, Keith. We have two sons, Zachary (28) and Alex (22) . I am a first-generation college graduate, so education is very important to me. I have a B.S. in business administration, M.A. in human resources management, and Ph.D. in social science. I'm very attracted to people who are intellectually curious, which is not just about educational level or position. I love to work with scientists because intellectual curiosity drives them.
I started PorterBay Insight with a single mission: "to inspire conversations that make a difference." We use many things in our work, one of which is assessments. Assessments give people insight into their own preferences and behaviors and help them understand how others may be motivated differently.
Sintim: How do you describe the DiSC a
Harsch-Porter: The Everything DiSC lear lished by Wiley is a highly validated pers contains multiple role-specific reports. Th used in the Graduate Student Leadership called ED-Workplace. It is a general purp be used in almost any setting by people f ent backgrounds.
Sintim: What makes the DiSC assessmen other assessment tools?
Harsch-Porter: The DiSC assessment is v and short, taking only about 15 minutes t results are highly personalized and accur feel that it describes them very well. It als strategies on ways to be more effective w have different styles. 
